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A Proposal on Improving Library Service

[1]) The school library is an important resource for university study.
Making full use of the academic resources in the library can benefit
college students a lot. [2] However, it fails to meet the demands of students
in several aspects. It is high time to improve library service.

[3) One of students’ complaints is insufficient support from librarians,
especially when IT support is needed. [4] Therefore, relevant training
courses should be offered so that librarians can provide better and timely
help. [5] The second aspect is about the opening hours of our library, from
8:00 am to 10:00 pm, which many students think is too short in times of
final exams and while preparing for the postgraduate entrance exam.
[6] So I suggest that opening hours be extended from 6:00 am to 11:30 pm
with help of student volunteers.

7] With the above suggestions taken into consideration, I believe,
students’ satisfaction will climb, school library will embrace new development

and our university will have a brighter future,
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Part [ Listening Comprehension

Section A
Questions 1 and 2 are based on the news report you have just heard.

A new study finds that beverages containing added sugar might be harmful.

In the study, researchers analyzed information from over 80,000 women and 37,000 men. Participants
worked in the health profession. (1) They were followed for approximately three decades. They completed
surveys about their diet every four years. They also answered questions about sleep and exercise and health
every two years. v

The more beverages containing added sugar that people drank, the greater their risk of death was during
the study period.

These beverages included soda, energy drinks and sports drinks. Beverages like pure fruit juice which are
sweet but do not contain added sugar were not part of the study.

The findings held even after the researchers considered other factors that could affect people’s health.
These factors included lack of exercise and not eating enough vegetables. They also included consuming too
much meat.

(2) The scientists say that their results support limiting beverages with added sugar. They argue we should
replace them with other drinks, with water being the best choice. However, the researchers admit this is
simply their recommendation. The study found only an association: It did not prove that drinks with added
sugar cause early death.

1 What do we learn about the new study from the e What is the scientists’ recommendatlon?
news report? B) [FB4T) Scgi il AR E#R, B%RF

D) DREATY FIC4TT R, H7 E JF Sk 42 21, 76 — BT i FLEE R SAFRR BB R I ORE , AT TIA 9 AT R
S, HAF X R T RA =4, gy Al FRECAB AR B OB B9 OBk, T K 2 B 1 3
A XTRRHFFEHAT T RA=A4F. BFI, BRI D), B, FilL, EEA B,
Questions 3 and 4 are based on the news report you have just heard.
(3-1) German police appealed Friday for information about the possible owners of two 17th-century oil
paintings. ’
(3-2)Police said a 64-year-old man found the paintings in a garbage pile at a highway rest stop last month.
He later handed them in to the Cologne police.
(4) An initial assessment by an art expert concluded the two framed paintings were originals, police said.
One is a landscape painted by the Italian artist Pietro Bellotti dating to 1665. The other is a painting of a
boy by the 17th-century Dutch artist Samuel van Hoogstraten, date unknown. Their combined worth is
estimated to be around one million euros.
Authorities have not yet confirmed what will happen if the rightful owner is not found. Nevertheless, it is
speculated that they could either be handed over to the National Art Museum of Cologne or sold to the public by
the local government.

‘ | T ———

3 What d1d German pohce say about a 64-year-old man? ' {Hi IH]

D) UE#r) 40w, HriEIrLigs, mE% 5T 4. What is the art expert’s conclusion about the two
JEV L H WU QSR AT SC W 17 20 5% 3ty 1 7T framed paintings?

METEENRER. —& 64 ZMBTFENAERRE | B B FL4WE. HEhRs, g5k, —42
ABEREIE R ROk R T X PIIREAE. itk REZEW)HIPAGTE H 4518, 3 T 8 B AE I 2 R
HEWT, AL 64 BB FRIT MR 17 L Y. Hik,E%EH B,
Questions 5 to 7 are based on the news report you have just heard.
(5) A four-year-old girl has walked eight kilometers through a snowy forest to seek help for her sick
grandmother who later died of a heart attack. The young girl braved the threat of bears, wolves and
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temperatures far below freezing. She made the journey through a remote region in Siberia after waking up to
find her grandmother motionless.

Named locally as Karla, she lives alone with her elderly grandmother and her blind grandfather. (6)As a
result, the girl’s mother is facing a criminal case. She stands accused of leaving a minor in danger in the care of
the elderly. She also faces investigation from childcare services, who will also be asking why Karla was left
alone with her vulnerable relatives.

The journey took place in February when temperatures average negative 26 degrees Celsius. Russian
reports on social media suggest the forest may have been as cold as negative 34 degrees Celsius. The journey was
only recently confirmed by authorities.

(7)But though she was suffering from the effects of extreme cold, the child reportedly suffered no life-
threatening effects. Last year, a three-year-old boy survived alone for three days in a remote forest in the same
region.

5 What.did the four- year-old glrl attempt to do? %E/{%/—\EI["}H %@F’*E it[ﬁﬁ?’k‘}%fﬂ Ziﬁﬁﬁiﬁj\
O [FEHTY FL47 8. HEALER, - NP H BAZ AR, EHRETFRREZ P, B, ZR
LEAITN\T ARG —F BT, e H A,
SRR SR B B . O ET A /N L R AESL | 7. What happened to the little girl according to the

T AR AE " news report?
6. What do we learn from the news report about the | C© L4 FHLHH ., FHETHEE, BALHEHE
girl’s mother? ZARFERTH R A, H IR HROE B R A fa k.
A) [FEHY L4019, i 32 3], AR AL £ i £ Hitk, ZRHA O .
Section B

Questions 8 to 11 are based on the conversation you have just heard.

W: I've made a new friend recently. Her name is Susan and she’s from South Africa.

.M: How did you meet her?

W: We met over WeChat. She has very cool photos on her social media. The photos of her hometown look
amazing.

M. (8-1)What’s her hometown called?

W: (8-2)It’s called Cape Town. It’s in the southwest of South Africa. She says it’s very green and windy. The

city was built by European settlers. And there’s a big mountain that overlooks the city. (9)The mountain is

called Table Mountain because it’s flat at the top.

That sounds interesting. What are the people there like?

: Well, Susan says South Africa is very mixed. There are black people and white people and Indian people.

£X

(10)Susan is white. She says her ancestors were from Britain. Many languages are spoken in South Africa,
but she only speaks English.

Didn’t South Africa host the Football World Cup a few years ago? They must play football a lot then, right?
: (1DI think they play football, but it’s not as popular as rugby.

Rugby? What’s rugby?

Rugby is a sport with two teams and the players carry the ball in their arms and throw it at each other. The
ball is not round and the players push each other. I don’t really understand the rules. I think it’s very
complicated.

M: That sounds like a very strange sport indeed. Is it only South Africa that plays it?

W: No, it’s also popular in Britain and in other former British colonies like Australia and New Zealand.

Rl T R ] RV [ B ST

8. What does the woman say v about her new friend IQISE }’(:l: @K%ﬂ:ga lﬂlﬂ: %ﬂg o).
Susan? 9. What does the woman say about Table Mountain?

© DRHFY FLHET, MHEF %, ﬁi%?ﬂiﬁi’ﬂﬁ B) [FEH) FLETR. LRI LSRR E
17 LR TANH A% MR, B L RTFHINR S 2 T A — B R BOR T B R ISR = 1L, BN E
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10.

A

11.

TR FHA . Fik, 2R A B). Africa?

What do we learn from the conversation about | D) [#E#T) 405 #HEWT &, MiEFBE LML LRIE
the woman’s friend Susan? Bz 3, B HEBIFFIEZR T B BRI AR, T2
[T FELAPTE, HiEPLHRIAFTHEA WHRBMABELFBER. THAMBIEE
ARk H3EE ., Hl.ZERHN A, JEER, [H EBRA G ERIR 2 Z 0G0 . B T,
What does the woman say about rugby in South HERAE IR L BB RE 0, FI.ZE R AN D),

Questions 12 to 15 are based on the conversation you have just heard.

M.
W:

£ X £ X

= £

Hi, Jennifer. I'm really struggling with this semester’s workload. Do you have any advice?

(12)Have you considered making a study guide? It’s a tool you can make yourself to take the stress out of
studying. I’ve been using one since the start of last semester, and it has really helped relieve a lot of study
pressure.

: Sounds like just what I need. (13)My main problem is that my study folder is full of notes and worksheets,

and is badly disorganized. I don’t know where to start.

: Okay. Well, the main thing is to have everything in the right place. Whatever you’re reviewing, it’s

important that it’s arranged for your particular needs of that subject, and in the most user-friendly way you
can. What kind of learner are you?

: Um, I’'m not sure. .
: Well, visual learners prefer using images, pictures, colors, and maps to organize information. Logical

learners have a linear mind and would rather use logic, reasoning and systems. (14) I'm an emotional
learner, which means I need to connect to information emotionally to understand it.

: Oh! I'm very much dependent on vision as a way of taking in information.
: (15-1)Well, I suggest reorganizing your notes using color-coded sections in your study guides, or using idea

mapping to lay out the information and make it more quickly accessible.

: (15-2)So you think I should arrange my notes using color and pictures in place of text.

: (15-3)Yes, you’ll probably start to grasp information a lot quicker that way. As an emotional learner, I

organize my notes into a story that I can connect to and recite to myself.

: That’s amazing. I didn’t know there were so many different ways to learn.

12.

A)

13.

o

14.

B)

What does the woman advise the man do? I—JH{'J%;J% ﬁﬂ%’#"?% &’ﬁ%?%‘% ﬁ&%
[RE4r) 405w, XHiETFk, B HHu48X 2 1HR# ;J%‘ TEMNERE - 55 B EBOREM N
AR LR S L R, LR A . B, ZEHNB.
BHREZESES— ¥ I, XHELE | 15. What does the woman think the man can do with
AL, AR A A). his notes?
What is the biggest problem the man has with his | A) [#E#F) W HEWE, HEH, £+ THI B -2
studies? Mk E G B UL TE % S 18 8 i 6 4
UE#r) L4, MiEF B EE HEREHED, A HABESERBERER, M
l‘ﬂ@%#’?)‘(ﬁ%%gﬁf'%iﬂﬁﬁﬁ?ﬁz?ﬁ, HEGE. 5B LHKRERT X HHRE, I
H7edLE, Hik, B8N O, BETLLEWEERZ. BT, £+l E
What kind of learner does the woman say she is? 7] LA EF A E B R EE. Bk, R
UREHY FLATE. WiEPLEmBENAHATA HA,

Section C
Questions 16 to 18 are based on the passage you have just heard.

(16)The golden rule is a moral principle which states that you should treat others the way you want to be

treated yourself. For example, if you want people to treat you with respect, you should treat them with
respect.

Different people tend to be exposed to different forms of the golden rule, based on factors such as the

religion in their society.

However, all forms of the golden rule revolve around the same concept. Namely, they help you treat
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others better, by using the way you yourself would want to be treated as a guide of how to behave.

(17) A notable criticism of the golden rule is that its application can lead to undesirable outcomes, when it
conflicts with laws and ethical principles.

For example, if someone breaks the law, the golden rule would suggest that we should let them go, because
we would not want to be punished ourselves.

However, this issue with the golden rule can be dealt with in a general manner, by viewing this principle as
one of several principles that we use to guide our behavior as individuals and as a society.

Specifically, in the example described above, (18)most individuals and societies choose to place laws and
ethical principles above the golden rule. This means that they strive to implement the golden rule whenever
possible, as long as it doesn’t clash with a more important concept.

16 What do we learn from the passage about the ffﬁﬁ{’%ﬂj‘ I:,EKJ)"‘ FHAEQET EE‘JF% IEJH:
golden rule? ES T AON

D) [ AW, E0OFkHEH, Ba&ENE | 18. What does the example of someone breaking the
— PR, B R T RN MR A B H E law serve to show?
MR RS HRFEHEASZAA | B [EWR) 45 HENE. S3xhRe, mEEAS
MEE, ARG ENNA . B, 80 NE BB ESEN, RITSATHE, BARMNAE
8 RAMUT R EEEN , B, %A D). ik B EZEEN . ATKSBASERKERM

17. What is a notable criticism of the golden rule? BEEENETFESENZ B, XBREMIISR

O [FEMTY L4058, mSCh i3], X HaE e ATRBMbT R &N, REEASEEENHRS
—MERER IR, MBS AR E S N W, BEIkERHR B,

Questions 19 to 21 are based on the passage you have just heard.

(19) Today, many large corporations stress the importance of diversity on their websites, but current
statistics show that the typical manager in America still tends to be white and male. Obviously, the desire to
bring about diversity has not translated into corporate reality.

Why useless? (20) A team of researchers from the University of Basel published their new study about
people’s attitudes towards diversity at work. They found that people have a wide range of opinions concerning
diversity. On the one hand, many see value in diversity, which can contribute a variety of perspectives,
encourage new ideas, and generate innovative solutions. On the other hand, they assume that it might be
difficult to work with someone who has completely different views, speaks a different language, or has a
different style of work.

The actual value they attribute to diversity depends on the decision-making perspective. Doubts about the
practicability of diversity have a greater weight if a person is directly affected. (21)In other words, when a
person’s own work group is involved, they tend to prefer team members who are similar to themselves. But

when people make decisions for others, they typically put together a more diverse team. These findings could
help organizations become more diverse. Companies need to pay attention to who makes hiring and team
decisions.

These decisions should not only be made by those directly affected. People who are not directly involved in
the group’s daily work should also take part.

19. What do we learn from the current statistics C) *ﬁ] 5;&%1‘-"’@ 7’%13‘(*%@] B%ﬁ(jﬁ’?ﬂ‘]
about diversity in large corporations? ~—éﬁb}f91,k BERRT —THIE, TR S5 AN

B) [T L4, MoOrkiRs, 2 KA WMITEFRZ TS ERX. Bk, ZEENR
wHEHM AL o EZENE,H BRI O

BEER, EEPZEARARERAAMBEY:, | 21. What do the findings of the new study show?
BR, IIL T EEFEA AL P RN | A DY 405N, E30hRs, Y ANS 53

%, Hilk,EEH B, HOW TR G, i IEEEERS B O H
20. What is the newly published study focused on? IR BAR G . B, BN A,
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Questions 22 to 25 are based on the passage you have just heard.

Communication can essentially be divided into two categories: the written and the spoken.

(22-1)How the balance is struck between these two forms of communication—the point at which one needs
to be exchanged for another—really depends on individual cultures.

(22-2) Understanding when it’s appropriate to exchange one form for another can be a major key to success

in international business.

Many cultures place a much greater value on the spoken word than the American working culture does.

(23)In parts of the Middle East, you’ll find spoken word agreements are seen as seriously binding. A
person’s word is linked to their honor, so verbal agreements are seen as important, whereas written contracts
are taken as memos of understanding.

(24) Western working culture tends to place a high value on the written word, and this reaches its highest
level of intensity when it comes to contracts. In the US, France and Germany, written contracts tend to be
seen as something that must be strictly carried out.

(25-1) By contrast, other cultures may not see written contracts as quite so binding. It can prove a
challenge to Western businesses if your business partner wants to renegotiate terms that you thought were
already agreed on.

(25-2)For example, a Japanese firm may have signed a contract, but they may not feel bound by every
detail of it—particularly if circumstances later change. '

Such differences in value that different working cultures place on the written word tend to cause many
problems when it comes to business relationships.

HOMPRECPRIRE s ARRgRaR 1 3 N s 25 A |
22 What is a major key to success in international 24. What dowe learn about the Westem working culture?
business according to the passage? B) [FE4TY 4075 #EWrE ., EChR 2L WM T
D) [FEHY YW, 30 L83, 8Wm T 0 fefsie Fe EER B ESCF, XEA R EER
P EAZYRFN T S FZW s AN 2 B4 75 22 43 T % B, FI,ZEHNB.
C1 Sk AR B FAA TR SCfk . S E ¥ —FTE | 25. How does a Japanese firm tend to view a written
BT — I R B ll 55 P B R 2 # 2% contract?
. ik, ZEHND), D) [ 4 HEWE. mochRs), A e, 45
23. What does the passage say about spoken word WA R BB A AT 1, H 20— K
agreements in some Middle East countries? HEARBELZIT T —HE R, BaflTEAs
A [BHRY FL5 8, ECh R 2], 7P R B FE— T ITAR, REHEEERER
X, B SR Uh S B TRSR I 3R 7, — AR REBAHERT . BT, HARARAAE
B - SMATTRAEEAE 3E, T 5 A R U R 4 F&HTRBEAEHBIAR . Bk, R
PHEERE, F,ZEREHA. A D),
Part I Reading Comprehension

Section A

[SCESRIRY ASCE B 2020 41 A 26 H ZFRFE www. livescience . com (AETERMFERIME) | H— SRS “Why are
teeth so sensitive to pain?” ((AfH2 FF H S i BURK 7 ) B 3,
[4HaERE]
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GRS #]

& W: A adult BAFEA; C) chew IHM; F) defense Bjf#; ff*; K) mammal I#L3)4%; O) underneath T,
2

Z if: B) associated BAR,BE R ; C) chew MHIE; D) contains %7 ; E) continue £4%; J) implies B35 ; Bk
(REAEEREEM); L) replace £#; M) swallow & F,F; N) triggered 3| &, &k (L — &5
=

B : A adult BFE; RAR, EHH; B) associated 7 KB ; HBR M ; G) dental F#fy; H) downward
THEI ;T AY; D emotional fEER () & ; UK ; H 483019

f i@: O) underneath ¥HER —YIETE ; 76+ HRTHE

[ T T TR A [T T
26. (& K] shiElPtra. ' HIRAA, TR EREREZ)E, “THEMN”HHA
O DEEHIET] &R0 B30 could, B AR Z M MERBESNE, ARAENEAGTE TEH R

HEASREE. X HyiA], B e e A %8 O) underneath,

GE XHBT) ZSRFTEARERRE  MREMEE | 30. [ZA) SHARTE.

1B T &R BE AEFEFG? R#EEXA | E) OGEEHE] =& 60F 525307 might, B A%

B, AR FRAE A E1E they $8H R teeth, 45815 MIEASIARE .

B E IR AR &SR shin T A AL ARz A S [iE XCHIBTY 2548 BT 7 A B R B2 I SR T U IR

FUHB"BEXNHARE, BKBEERN REEFE BRI BSERETHENBLT

O) chew, #3318 JJE #, E) continue #I FEREN. L—me LR —F

L) replace NF &A1, 1 M) swallow“F T , i PRI L, 728 B 27 8 B FRATT 8 7N T R A 2

AR R HITIRE , B AT HERR o WT . AAERE—MEE, B ET R ERZARE
27. [ZRY AP, O RMNAS U FERAT G, XHEShEFET
G) [EZEHA]Y = HEAE AW Y ER our, 7 %o B, A2 R A S A 4k s B X i IR

T2 45 17 discomfort, [ I A< 55 f 3 A JE 45 14 %, HHEE SR A E) continue,

A4 31. [Z R A RPTE.

CEXHARY = EARNERE RERMNN | A UEEHAK] SHKTEILFA, SHKE 40

AEFHR » 3 S2E B IRATT A 2 145 2 bt ARk teeth, B b 23 4% Ak B 3 AT 25 7] 5k 42 1) oF 45 1

BEAERFER. H our teeth are so sensitive ] A1, teeth, #1 teeth —#2/E damaging FIEE1E .

discomfort & & “7F 7 N &F B, B A= 25 oy 4 & SRR Y 2348 i 76 /A) 9 7 JBUR: « b A2 108, 3

ABE TR B XM A 54, B e = FihR—A A, HE R, AR

%N G) dental, —AEBIEATMEFHRIF . AT SpET
28. [Z =] ZiAPTE . B, HREFBEE AL, B EF ZH 5
F) [EHEAE) SHEEA A E R a, B 2417 B ET . EF BB, B, 4228 B IE

mechanism, mechanism J5 & that 3| S EEMN ARR BB B X HW, AL EBERN A)

&), B %6 1T mechanism, [, A28 B 3E adult,

NE251) 544 175k &4 mechanism, 32. [ &) shiaHre,

GEXH = EANERE. THEE—M | L [EXHAR] SHEATEESE can’t, B AZS [

ML B X 15 Z A, R SRR HAZREEE .

HRBEE . B AT 0, 250 2 — b B i AL [iE SCHIRTY 2548 B e /) i T B2 - X AR 10t 451

B Az NEA S A “Bi 7 B 827, B e R T R — A ), O RATA BB 5

EEZH F) defense, BB BT B EIEETAL, HIR B
29. (& &) iE A RN, B AR TCE B R B R
0) [EEHIET ZSHEHTR 417 tissue, 485 RIETED) T BIARZS B A S A B8 B XA 3hinE R

i is exposed, B A% B B A — N8 B RAB M 4 T B E & RN L) replace,

1] tissue, 33. (& =] i,

GEX HEY S TEANEERE. FHEAME | D) UEEHE] SHETRE4A T/ EiE that layer of

Yy AT HHPRBIEINE. &4 the tooth, 25 ¥4 J5 /2 2% both blood vessels and
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34.

N

nerves, K Z5 4 A0 B 3E A 51118 9 58 = AFREL B0
AIEIBE.
GE ] E A ERE FRuE=2,
HERD —-BE—F N HENE—2BRIKHE,
R R B — 2 MMM L, HEiHRA
AL AR SRR RR N TR ME, B A=
MEATHEE, &FH X, B s
%5 D) contains,
| € 5= BOIRGIE 2y
[iEZFI8TY 25 45 Al 24 17 /15 tooth pain, Z5#%
JG &4 iH) & 75 by heat or cold, TMij tooth pain
by heat or cold & complain of HJ i,
HI LT 1, 28 4% A0 B2 A 3 17 F9-ed B30 4E pain
HEEEE.

[E XY = H e A i R R P I U A

35.

B)

Al BESHUARTE 0 iy e FH. HER
AL, W U AR UL, RS R A R TE A
S5, b AZSNEAEE SR EX
Kz -ed =X, I EZE R R N) triggered,
£33k 1307 -ed T X H, B) associated NFE AL
1B, M EE S with =/, HILHER .
(% ) 8 R,
GEEHI W) 254802 be 17, 52N
with, B It A% 25 B 3 A — A 18 # % 48 3E be
with,
& XCHBT] T —A A, F R AR
BZENRE, EMNEZIME“SRERER X
BB . B, 2SR AL N B B SRR
18, IR EZ E R B) associated, be associated
with. . . BRGF KW,

.

AT BRI RIZF R R TR BN BRI —#, EIREMNRRTAR, Mt B4 RE%E
T AR EN AR OU T AR R N R gy R BRATH 15 A EF I, 35 SCUE B FRATT A0 2 14 0t 48
A RRR . AR —Fh AL B 22 16 24, BN Ik MBI RBUEIE .

WNRFA N T AR ARG » 2 2514 (R A B B 415 R 2 1 S BT T i 4 R B B AE SN, BT A
LR PO SR AN AR BT 1, AR 2 4 B — 4R, BT LOX B R —Fh Rk
FHLED, AR A, AR AN BIPONE , BRAT AT BE T4 T 2 A W I U0 T 4R G2 B AT, X A28k
Ut 151 B 14—, PR A BRATI N BR R A IR B e e T

FRaFE=R, AP —E— RN E—aBERR, BT i — B & nEmma.
PR R E I 2 ME—REXT B MO RN RRRSE . 2P I BBUR B TT BB A% i e BB B L R 1 2F R T
EHMZREATRE . MR ENSREIRRE, XS AM1E TIRFEEIARTEA X,

Section B

[3CESRIEY AN SC3E A 2016 48 2 A 22 H B TE theeverygirl. com | — #5858 5 “How to Determine If a
Company Is a Good Fit for You” ((Ufil#fiE—FK /AR RBE RN HIXE,

_____________________________________________________________

[ iEE)
FXEBRATERT | | O
eI, RIER |
nABE-RATRE | | |
Ef/BCS, N

d
P
Lo

_____________________________________________________________

C). D)BSIHASCEM: AMURBTER EIFMRIAE REE A3,
KIPEWMIZIHEX R AR RBEE AT

E)— MBSt T AGRIGEELL . SRIBUH BIOIH £ B0 SR FE |
XESRIAEY A RGNS s RIS PR IR TS (58, 990
HEMIE, SHEER I HAEREEFILL, :

_____________________________________________________________

2022.6/ 8 (E1%E)



36.

G)

37.

D)

38.

M)

39.

A

40.

)

[ELL] da;‘@:FﬁPEKJ Clues about the culture of a

company 71 website M FICE GBS IN . 14,
CRE4r) 4075 5988, iR 3], R B E M X &
W6 B SR SR R R B S R B B i
Frifs: A F B M s, BT #H # Clues about the
culture of a company F its website 23 FI %R E AL
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L) R SR, A ds e, “R7E—A R
FIERBFTAXLERANERAE LK JILFEK
F—HER,“RELKRILT. ETHH
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Part IV

There was once a peasant
who was unhappy about the
slow growth of his seedlings.
So he went to the field and
pulled up them a bit one by
one. After getting back home,
he told his family, “I am really
tired out today! But I finally
made those young cfops grow
taller all at once.”
this, his son hurried to the
field, only to find that the
crops were all dead.

On hearing

At present, some parents
are so eager for their children’s
success that they tend to follow
the example of the peasant,
making their children suffer a
lot yet seeing no academic
progress. Should these parents
wake up to this problem and let
their children grow up in a

. BT TR AT, B BE E'E.ﬁi There was once.

natural way?
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AN B R DB AL FRIE young crops, 4 TIAILEE .

. BB = AR EE A, A B BT LA N On hearing this, fiff FF SCATH#E N

B, “FlHE” %N hurried to the field & B H 238 .0 18, TR,
“—F, REEEIE T 7RG, T LIk only to discover/find that. . .
GEMSR R, “REHBIEE T "R the crops were all dead/all the crops
died out,
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making their children suffer a lot, HiF“E AR T HE , DUE 8 E
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FRAL, K 152537 should B FHE, FHFI% T and ¥ HH B, B

wake up to this problem and let their children grow in a natural way,
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in ancient times 7E 7 B
rack one’s brains &R

hit upon an idea 28 H{—/F &
with great satisfaction /> & &

| farmland ZSE H

' turn out 452
' shrivel up iz
! moral B
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